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UAE remittances decline due
to slow down in employment
R

emittances from the 
UAE fell nearly eight per 
cent in the rst-half of 
2 0 1 9  a s  b o t h  t h e 

quarters saw a decline due to a 
slowdown in employment, ofcial 
data showed.

Central Bank data revealed 
that remittances fell from Dh87.92 
billion in H1 2018 to Dh80.96 
billion in the corresponding period 
t h i s  y e a r .  F i r s t - q u a r t e r 
remittances fell from Dh43.5 
billion to Dh38.4 billion while 
second-quarter saw remittance 
declining from Dh44.42 billion to 
Dh42.55 billion.

"The annual growth rate of 
outward personal remittances 
during Apri l-June 2019 was 
recorded at negative 4.2 per cent, 
a signicant reduction compared 
to the growth for the same period 
in 2018 of 8.8 per cent. The 
slowdown in outward personal 
remittances is in line with the 
slowdown in employment," The 
Central Bank said.

A total of Dh33.046 billion 
thereof were transferred through 
money exchange companies and 
the rest from the banks operating 
in the country.

The  h ighes t  des t ina t ion 
country for outward personal 
remittances during April-June 
2019 was India at 37.2 per cent. 
This high share is in accordance 
with the signicant share of expats 
from India working in the UAE.

According to the latest UAE 
population statistics published by 
the Global Media Insight, 59.5 per 
cent of the expat population in the 

UAE originate from South Asian 
countries, and expats from India 
account for 27.5 per cent of the 
total expat population in the UAE.

Among the major markets, 
remittances to India accounted for 

Dh15.8 billion of the total, followed 
by Dh4.4 billion or 10.5 per cent to 
P a k i s t a n ,  D h 3  b i l l i o n  t o 
Philippines, Dh2.7 billion to Egypt, 
Dh1.6 billion to the UK and Dh1.57 

b i l l i o n  t o 
Bangladesh.RajivRaipancholia, 
CEO and managing director of 
Orient Exchange, said there was 
an increase in the number of 
transactions over the last two 

months a f ter  Ind ian rupee 
suddenly depreciated. 

“ I n  t h e  p a s t  f e w  d a y s , 
t r a n s a c t i o n s  a n d  v o l u m e 
increased as people started to 

remit their savings."
Commenting on the outlook for 

t h e  s e c o n d - h a l f  o f  2 0 1 9 , 
Raipancholia sees growth in 
outward remittances but it largely 
depends on how the Asian 

currencies behave against the US 
dollar and the UAE dirham. "We 
believe the second-half will be 
positive for remittances. If not 
growth, at least the remittances 

will be at. If Asian currencies 
continue to depreciate, we can 
expect  growth.  but  i f  they 
appreciate, there will be at 
growth," he told in an interview.

Raipancholia believes that the 

Indian rupee is at a good level now 
and market fundamental suggest 
fu r ther  deprecat ion  o f  the 
currency.

Courtesy by Khaleej Times

The Health Ministry (MoH) and 
the Education Ministry (MoE), 
which together hire the largest 
number of expatriates in the 
public-sector, have been urged 
by the Civil Service Commission 
(CSC) to draw up a list of names 
of expatriate employees they can 
terminate at the end of the year 
without affecting services.

In line with this directive, the 
education ministry is understood 
to have prepared the names of 
450 personnel and the health 
ministry has added 300 more for 
termination by the end of the 
year.

Te a c h e r s  i n  E n g l i s h , 
C o m p u t e r  S c i e n c e  a n d 
Literature, as well as elderly 
administrative staff at MoE will be 

among those to be terminated 
rst at MoE, as these are subjects 
where expatriate teachers can be 
replaced by Kuwaitis.

In MoH, the axe is likely to fall 
on senior administrative staff, as 
well as elderly doctors and 
nursing staff. Both ministries 
have conrmed that those to be 
terminated will be notied before 
the end of the year, while 

teachers will be intimated before 
the end of the school year.

Ironically, even as the two 
ministries were busy drawing up 
a list of expatriate employees to 
terminate, it has been reported 
that they were also busy hiring 
new expatriate employees.

Assistant Undersecretary for 
Administrative Development 
Affairs at the MoE, Fahd Al-

Ghaiss, said that 67 newly-
recruited teachers arrived from 
Jordan and 12 more are to arrive 
from the same destination soon, 
while 58 teachers were recruited 
from Tunisia had arrived, with 39 
more are set to arrive soon. 
Meanwhile, the MoH is allegedly 
busy trying to recruit hundreds of 
n u r s e s  f r o m  I n d i a  a n d 
elsewhere.

Hiring and terminations of expatriates in Kuwait go hand-in-hand at MoH and MoE
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Senior Maintenance Engineers
 Mechanical/Electrical or any related Engineering Bachelor's Degree  Must be 
working 8-10 years in Heavy Steel Fabrication Industry only  Must be well 
knowledgeable based in experience as per attached Automated Machines or CNC 
program (Highly Mandatory)  Beam welding line – Assembly, Welding & Straightening 
(Built-Up Section CNC)  Shot Blasting – Ratio Jet Construction Blaster  Press 
Brake  Cutting – Guillotine Shear 3m – 25mm  Iron Worker : Cutting – Notching – 
Punching, Plates Pipes & Structure  Hydraulic Proles & Pipe Bending Machine HPK 
120  Hydraulic Proles & Pipe Bending Machine HPK 240  Beam Drilling Line + 
Column Hydraulic Band Saw  Hydraulic 3 Roll Plate Rolling Machine VRM-hy 4000-
610  Hydraulic 4 Roll Plate Rolling Machine VRM-hy 3000-228 Edge Milling: Plate 
– NC (2 heads)  Plate Process Machine  CNC-Plate cutting machine CNC plate 
Drilling Machine  Pipe Proling Machine SPC 1500 18t  Robotic Proling Machine 
RPC 1200 Edge milling machine  Painting Booth  Blasting Booth Assembly, 
tacking, welding ROBOTIC Machine  BEAM WELDING LINE( Built Up Section)  
Iron worker  Column & Boom 7x7+Growing Line +Welding HEAD (MIG)&(SAW)  
Column & Boom 3x3+Growing Line +Welding HEAD (MIG)&(SAW) MULTI 
PROCESS WELDER,MULTI PROCESS WELDER - Modied Short Circuit MULTI 
PROCESS WELDER,TACK WELDER, MANUAL WELDERS - TIG only  Overhead 
cranes , Gantry cranes& Semi Gantry cranes

Planning Engineers (Project not in Production)
 Mechanical or Industrial Engineering (Bachelor's Degree)
 Must be working minimum 5 years in Heavy Steel Fabrication Industry
 Hands on, experienced in Primavera 6 (Highly Required), Microsoft Project
 Must be experienced in Project Execution NOT in PRODUCTION

Urgently Required for A Largest Co. in Saudi Arabia

< managerksa1@gmail.com >Qualified Candidates Email your CV’s to :

Interested Candidates Email your updated

Resume to : < mangrhr@gmail.com >

Diesel Mechanics

Operation Supervisors

W/Shop Helpers

Logistic Supervisors

Marketing Engineers

REQUIRED FOR SAUDI ARABIA

.....Required for Saudi Arabia......

Chemical Engineering Manager

Restaurant Manager

Bundle Pullers
Interested Applicants send your CV’s to

< managerksa1@gmail.com >

Waiter / Food Server
Speak and understand English

Immediately Required for Saudi Arabia

Interested Candidates email your updated CV’s to :

< resumeksa7@gmail.com >

SAUDI ARABIA

SAUDI ARABIA

Urgently

Required
Saudi Arabiafor

HVAC Line Assemblers
Welders Copper/Copper Brazing
Powder Coating Line Operators
Machine Operators

Interested Candidates Email their CV’s to
< jobsgulf04@gmail.com >

For SAUDI ARABIA urgently requires

Electrical Protection Foremen - HIGH VOLTAGE
Electrical Technicians - HIGH VOLTAGE

Email your CV’s to : < jobsgulf04@gmail.com >

Technicians – Refrigeration
Operators – Sewage Treatment
Mechanical Technicians
Supervisor Rendering
Auto Electricians
WWTP Operators
Sr. Specialist Feed Additives
Facility Engineers
AC Technicians
Cleaning Helpers ( ENGLISH OR ARABIC )

Technicians Electronic / IT
Mechanics – MECH. ENGINEER DIPLOMA

Welders / Fabricators
Store Keepers
Bus Drivers

For A Largest Co. in Saudi Arabia Requires
Immediately

OR Submit your CV’s to :

Email your CV’s to : < jobsksa77@gmail.com >

Venue : 601/602, 6th Floor, Crescent Business
Park, Andheri Kurla Road, Near Sakinaka MTNL
Tel Exchange, Andheri (E), Mumbai - 400 072.

Tank Fabricators
Rigging Lead Man
Heat Exchanger Fabricators
Field Supervisor

REQUIRED FOR SAUDI ARABIA

(cement plant exp)

< cohr22@gmail.com >

Interested candidates email your resume to :

Venue : 601/602, 6th Floor, Crescent Business
Park, Andheri Kurla Road, Near Sakinaka MTNL
Tel Exchange, Andheri (E), Mumbai - 400 072.

REQUIRED FOR SAUDI ARABIA

Maintenance Supervisors
Logistic Supervisors
Transportation &
Equipment Supervisors
Operation Supervisors
Carpenters
Bar Benders / Steel Fixtures
STP / MBR Operators

Interested Candidates Email your CV’s
immediately to : < cohr22@gmail.com >
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 Planning Engineers (Maintenance / Turnaround)

Qualied Candidates email your Cv’s to : cvs4hrksa@gmail.com

For A Largest Co. in SAUDI ARABIA Urgently Requires

QUALIFICATION & EXPERIENCE :
 B.Tech/ B.E Mechanical with more than 8 years Total Work Experience in Maintenance, Shutdowns/ Turnarounds of 

Oil/Gas/ Petrochemical Renery (Min 3-4 years in GCC preferred).
 Sound Experience in Primavera 6 latest version & MS Ofce tools.
 Familiar in Master Schedule preparation, review & tracking in Primavera.
 Understand Plant drawings to develop necessary Tech details of process equipments & responsible for developing TA 

Work Packages.
 Expertise in Optimal Resource loading in Primavera, prepare leveled Histogram & generate Crew allocation summary.
 Knowledgeable & experience on Shutdown works of Static/ Rotary Equipments viz. Heat Exchangers, Reactors, 

Catalyst handling, Towers, Vessels, Compressors, Pumps etc.
 Knowledge on other disciplines like Blasting/ Coating/ E&I.
 Expertise in TA Progress reporting, Risk analysis, Look ahead, Delay analysis & Mitigation plans.
 Onsite lead & responsible for all Planning & Scheduling related aspects.

SAUDI ARABIA

Project - Architectural Engineers

Project - Architectural Supervisors

Foreman/Site Supervisors - Healthcare Experience

Autocad Draftsmen- MEP Experience

Immediately Requires for Saudi Arabia

Interested Candidates rush your updated Resume to :

< resumeksa7@gmail.com >

Planning Engineers ( PRIMAVERA )

Welders ( Tig Arg 6G MIG )

Pipe Fitters

Structure Fabricators ( vessel )

Skill Helpers ( welder & pipe fabricator )

Machinists ( lathe rolling  )

REQUIRED FOR�KSA

Email your CV’s to :
< resumes4ksa@gmail.com >

VENUE :  601/602, 6th Floor, Crescent Business Park,
Andheri Kurla Road, Near Sakinaka MTNL

Tel Exchange, Andheri (E), Mumbai - 400 072.

S a u d i  A r a b i a ' s 
decision to bear the 
c o s t  o f  f e e s  f o r 
expatriate workers on 
behalf of industrial 
institutions will impact 
near 712,902 non-
Saudis working in the 
manufacturing and 
mining sectors, the 
latest ofcial statistics 
show.

According to the 
S a u d i  G e n e r a l 
Authority for Statistics, 
there are 644,590 non-
S a u d i  w o r k e r s 
e m p l o y e d  i n  t h e 
manufacturing sector, 
and 68,312 in mining 
and quarrying sector, 
at the end of the rst 
half of 2019.

Earlier this week, the Saudi 
government announced the 
waiver of fees on non-Saudi 

workers in the industrial sector for 
ve years, starting Octoboer 1, 
2019, as it aims to stimulate the 
sector and lower the operating 
costs.

The Saudi kingdom identied 
the industrial sector as a key area 
f o r  d e v e l o p m e n t  a n d 
diversication of the economy 
away from oil in its economic 

KUWAIT: The interior ministry is planning to launch 
online residency renewals next month, starting with 
expats holding article 18 residency permits, whose 
number is over three million. 

The move allows the renewal of an expat's residency 
and that of his wife, children and maids online without 
the need to go to residency departments. 

Sources said with the support of the economic 
committee at the Council of Ministers, the electric link 
between the interior ministry, manpower authority, civil 
information and health ministry is complete. The new 
system will provide expats several online services, most 
notably residency renewal, while another service will be 
introduced later to issue visit visas for parents, spouses 
and children online. – Al-Qabas

Kuwait Iqama renewal
to go online

Saudi decision to waive fees to impact
over 700,000 expats in industrial sector

overhaul  p lan Vis ion 
2 0 3 0 .  O n e  o f  i t s 
programs, The National 
Industrial Development 
and Logistics Program 
(NIDLP), aims to draw 
p r i v a t e  s e c t o r 
investments worth $427 
billion over the next ten 
years. Read more here:

The Saudi authorities 
aim to alleviate the high 
unemployment levels 
a m o n g  i t s  y o u n g 

p o p u l a t i o n ,  a s  t h e 
kingdom faces double-
digit jobless rate which 
dropped to 12.3 percent in 
the second quarter of 
2019, from 12.3 percent in 
the earlier quarter. In the 
rst quarter of 2018, the 
u n e m p l o y m e n t  r a t e 
reached a record high of 
12.9 percent,  the highest 
since 1999. Read more 
here:

Courtsey: by Zawya
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Muscat: The Sultanate's 
Tourism sector is expected to 
create half a million jobs in Oman 
by 2040, leading travel and 
tourism ofcials in the country 
have said.

Tourism is one of the key areas 
targeted for expansion by the 
g o v e r n m e n t  u n d e r  t h e 
Ta n f e e d h p r o g r a m m e  f o r 
economic expansion.

CEO of Omran, the tourism 
d e v e l o p m e n t  a r m  o f  t h e 
government, Peter Walichnowski 
said that tourism was part of the 
coun t r y ' s  p r i o r i t y  t owa rds 
expansion.

He said, “We have a national 
priority for the diversication of the 
economy, and one of the key 
pillars of diversication is tourism.

“Omran works very closely with 
the Ministry of  Tour ism, in 
execution of the 'Oman Tourism 
Strategy' as part of Vision 2040. 
This was prepared by the ministry 
and consists of the roadmap for 
what companies like us are doing 
to help implement this strategy.”

“The rst step is the creation of 
500,000 jobs by 2040, and also to 
increase investment in the country 
with about OMR 19 billion of 
investment. We also aim to 
increase tourism's contribution to 
Oman's GDP from six to 10 per 
cent which is closer to what the 
international norms are.

“We also aim to develop the 
local economy and local SMEs by 

c r e a t i n g  o v e r  a  t h o u s a n d 
businesses, and this is important, 
because in most developed 
economies, SMEs contribute 
about 80 per cent of the GDP, but 
in Oman, it is only about 15 to 20 
per cent,” he added.

In addition to this, tourismis 
also expected to contribute upto 
OMR3 billion to Oman's gross 
domestic product (GDP) by 2028. 
According NCSI's (National 
C e n t r e  f o r  S t a t i s t i c s  a n d 
In fo rmat ion)  da ta ,  tour ism 
contributed only 2.6 per cent to 
Oman's GDP in 2018, and 2.7 per 
cent in 2017.

In the same context, CEO of 
Oman Airports, Aiman Al Hosni, 
“We had 75,000 people in this 
sector in 2016, and hopefully in 
2040, we will have half a million 
staff. This number will also serve 
job seekers, god willing. We had 
OMR 1.7 billion in the tourism 
sector in 2017, and we will have a 
f o r e c a s t e d  O M R  3  b i l l i o n 
contribution in 2028, so there is a 
good growth story.”

Walichnowski and Al Hosni 
were speaking at a tourism and 
transport seminar titled 'Oman – 
the heartbeat of Arabia', which 
was organised by the Modern 
College of Business and Science 
to spread awareness of the 
various tourism development 
activities that the Sultanate had 
set up to help develop and 
improve the sector.

Dean of the Modern College of 
Business and Science (MCBS), 
DrKhalfan Al Asmi, said, “Tourism 

has the potential to be Oman's 
second major earner after oil, with 
a healthy contribution to our GDP. 
This sector also has the potential 
to generate thousands of jobs 
each year for graduates, and 
provide nancial security for them, 
either as business owners, or as 
employees in the sector.”

“Oman is one of the safest 
countries in the world. It is 
politically stable, and it is a nation 
whose people are very tolerant. It 
has beautiful beaches, with the 
longest coastline in the Arabian 

Peninsula, with a length of 
1,700km. Its unpolluted marine 
ecosystem attracts thousands of 

divers every year, and its rugged 
terrain makes it perfect for hiking, 
and its deserts make it very 
peacefu l  for  campers.  The 
Khareef in Salalah is a big 
success for all of our regular 
visitors,” DrKhalfan Al Asmi 
added.

Tourism is one of the ve areas 
of high potential selected for 
growth by the Oman government 
under the Tanfeedh plan. The 
other four are mining and energy, 
a g r i c u l t u r e  a n d   s h e r i e s , 
transport and logistics, and 

manufacturing.
The plan aims to strategically 

shift the country away from its 
long-standing dependence on oil 
and gas as sources of revenue, 
and increase the ow of income 
from other sectors in the country.

Walichnowski went on to add 
that while the government did 
have plenty of investment and 
interest in developing tourism in 
the country, there needed to be 
more contributions from the 
private sector as well.

“ W o r l d w i d e ,  t o u r i s m  i s 
expected to contribute about 12 
per cent to a country's GDP, and it 
is a provider of employment. It is 
not hard to forecast why Oman 
sees tourism as one of the key 
sectors for growth. Fundamental 
to this strategy are ve important 
criteria that need to be achieved to 
show that this strategy is a 
success.

“What it says is that today, the 
government has a heavy hand in 
this sector, so there needs to be a 
move in this sector from an 
e n t i r e l y  g o v e r n m e n t  r u n 
enterprise towards a rise in private 
enterpr ises,”  Wal ichnowski 
added.

“ T h i s  r i n g s  t r u e  f o r  a l l 
successful tourism initiatives in 
countries all around the world. 
Finally, our aim is to improve the 
quality of life and strengthen local 
pride and identity, internationally 
for Oman,” he said.

Half a million tourism jobs in Oman by 2040 

Everyone will be welcome in 
Qatar to enjoy the rst FIFA World 
Cup in the Middle East in three 
years' time, said Hassan Al 
T h a w a d i  s p e a k i n g  o n  t h e 
sidelines of the 74th United 
Nat ions Genera l  Assembly 
(UNGA) in New York. 

The Secretary-General of the 
Supreme Committee for Delivery 
& Legacy, Hassan Al Thawadi, 
sa id  Qatar  2022 wi l l  be a 
tournament for everyone – 
whatever their background. Al 
Thawadi was speaking during the 
2019 Concordia Summit, held on 
the sidelines of UNGA. He was 
taking part in a question and 
answer session titled 'Sport's 
Transformational Power: The rst 
FIFA World Cup in the Middle 
East'.

The session was hosted by 
NBC's AymanMohyeldin.

“Everyone will be welcome in 
Qatar – this will be an inclusive 
tournament,” said Al Thawadi. “It's 
the rst World Cup in an Arab, 
Middle Eastern country and that's 
a great opportunity. We don't all 
necessarily share the same point 
of view but our differences should 
not separate us – we should 
appreciate our differences. Our 
humanity is the commonality 

between us.
“Throughout history people 

have constantly visited Qatar and 
felt safe. It is a welcoming nation 
and we will host a welcoming 
tournament.”

Al Thawadi said Qatar 2022 
was already uniting the region – 
three years before the big kick-off 
and despite the ongoing political 
blockade.

“Politically, there are issues, 
and my country is currently 
subject to an illegal blockade. But 
if you look at it from the people's 

point of view, the region is 
together. People are supportive of 
the World Cup.

“We recently opened up a 
volunteering forum and over 
200,000 people from the region 

expressed an interested in taking 
part, including many people from 
blockading states.

“We also launched the logo for 
our tournament a few weeks ago, 
which we projected onto iconic 
buildings in cities across the 
region. The support and reaction 
were just invigorating and a 

Qatar would welcome everyone to enjoy the
first FIFA World Cup in the region: Al Thawadi

signicant portion came from 
blockading nations. It conrms 
the vision we have – sport is a 
unifying platform and nothing is 
more powerful.”

Al Thawadi went on to say that 
Qatar is determined that its 
tournament will leave a lasting 
legacy well after the nal whistle 
on December 18, 2022.

“For me, the measure of 
success will be in 2025 and 2026, 

when you look at 
young people and 
see that they have 
directly or indirectly 
benetted from our 
hosting of the World 
Cup. Success will be 
nding individuals 
w h e r e  t h i s 
t o u r n a m e n t  h a s 
bettered their lives.”

A n o t h e r  a r e a 
being boosted by 
Qatar's hosting of the 
FIFA World Cup is 
social development, 
including reforms to 
Q a t a r ' s  l a b o u r 
m a r k e t ,  s a i d  A l 
Thawadi .  “Before 
2 0 1 0 ,  Q a t a r 

committed to worker welfare 
reforms but when the spotlight 
came [from the World Cup] it 
served as a catalyst to accelerate 
those reforms. Since then, we 
h a v e  c o o p e r a t e d  w i t h 
international organisations and 
made extensive progress in areas 
such as health and safety and 

others. 
“One area we are very proud of 

i s  t h e  r e i m b u r s e m e n t  o f 
recruitment fees, which many 
migrant workers are forced to pay 
in order to move abroad to a job 
which will support their families. 
We coordinated with a number of 
our contractors and they have 
agreed to reimburse any worker 
who says they paid recruitment 
fees – irrespective of whether 
there is a paper trail. We are on 
track to reimburse around $20m 
to workers by 2021 – including 
many who are not engaged 
directly on World Cup projects. 
That's an example of the legacy 
we want to leave.”

In addition to his appearance 
at the Concordia Annual Summit, 
Al Thawadi also held bilateral 
meetings with numerous gures 
and organisations from public, 
private and civil society, including 
Centre for Sports and Human 
Rights, Red Cross/Red Crescent, 
International Rescue Committee, 
World Economic Forum and Uber.

T h e  C o n c o r d i a  A n n u a l 
Summit, which launched in 2011, 
takes place on an annual basis in 
New York City on the sidelines of 
UNGA. It convenes the world's 
mos t  p rominen t  bus iness , 
government  and non-prot 
leaders to examine the world's 
most pressing challenges to 
identify avenues for collaboration, 
foster dialogue and enable 
effective partnerships for positive 
social impact.
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